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Flinders University is proud to be an organisation committed to Indigenous Employment. We 
encourage applications from Aboriginal and Torres Strait Islander candidates for all positions.   

Some positions at Flinders are identified/prioritised for Aboriginal and Torres Strait Islander 
applicants only in accordance with Commonwealth, State and Territory Equal Opportunity 
and Anti-Discrimination legislation.  At Flinders we call these Identified positions.   

To be eligible for an Identified position, candidates must: 

1. Be of Aboriginal or Torres Strait Islander descent 
2. Identify as an Aboriginal or Torres Strait Islander 
3. Be accepted as an Aboriginal or Torres Strait Islander by the community in which 

they live or have lived. 

Candidates must provide evidence they meet the above criteria in the form of a document 
signed under Common Seal by an incorporated Aboriginal and/or Torres Strait Islander 
organisation in the community from which the candidate originates or is recognised, 
confirming that the candidate is recognised by that community.   

No appointment can be made to an Identified position without the successful candidate 
providing their Confirmation of Aboriginal and/or Torres Strait Islander descent. 

For further information please contact Indigenous.employment@flinders.edu.au 


